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CAMPUS SECURITY, EMERGENCY RESPONSE, AND CRIME REPORTING 
POLICIES AND STATISTICS 
It is the goal of InterAmerican Technical Institute (ITI) to offer educational training in a secure and crime-free 
environment. This Annual Security Report is published in compliance with the Jeanne Clery Disclosure of Campus 
Security Policy and Campus Crime Statistics Act (the Clery Act), 20 U.S.C. § 1092(f), and its implementing 
regulations at 34 CFR 668.46, as amended by the Violence Against Women Act (VAWA) and the Stop Campus 
Hazing Act. The policies and procedures described in this report have been implemented to ensure a safe 
environment for students and employees and to give all personnel standard procedures to follow when reporting 
emergencies and crimes. This report contains crime statistics for calendar years 2023, 2024 and 2025. 

Annual Distribution 
By October 1 of each year, ITI distributes this report to all currently enrolled students and all current employees. 
Students and employees receive an individual notice that includes a statement of the report's availability, a brief 
description of its contents, and the exact web address where it can be found: www.iti.edu A paper copy is available 
free of charge upon request from the Admission Department or the School Director. 

Prospective students and prospective employees receive a notice of this report's availability, a description of its 
contents, and the web address where it can be accessed, together with the opportunity to request a paper copy, 
before enrolling or accepting employment. The complete report is also reviewed with new students during 
orientation and with new employees during new-employee orientation. 

Location Covered by This Report 
The policies and statistics in this report apply to ITI's main campus, which houses the administrative offices and 
training facilities at 9600 SW 8th St #44, Miami, FL 33174. ITI is a private, postsecondary institution offering 
programs in Pharmacy Technician, Patient Care Technician, Medical Assistant, and Home Health Aide. 

ITI does not own or control on-campus student housing. Accordingly, the missing student notification procedures 
and the annual fire safety report required for institutions with on-campus student housing do not apply to ITI. 

CAMPUS SECURITY AUTHORITIES AND LAW ENFORCEMENT 
ITI does not have a campus police or law enforcement department. The institution employs campus security 
personnel, who do not have arrest powers. Campus security personnel and school officials have the authority to 
ask persons for identification and to determine whether individuals have lawful business at ITI. 

ITI's campus is located in unincorporated Miami-Dade County, where law enforcement services are provided by the 
Miami-Dade Sheriff's Office (MDSO), which in January 2025 assumed the responsibilities of the former Miami-
Dade Police Department. Criminal incidents are referred to MDSO, which has jurisdiction over the campus. ITI 
maintains a professional working relationship with MDSO and will work with local, state and federal law enforcement 
officials, as necessary, for the safety of its students and staff. ITI does not have a written memorandum of 
understanding with MDSO for the investigation of alleged criminal offenses. ITI asks MDSO each year for crime 
statistics for the campus and adjacent public property so that they can be included in this report. 

In addition to campus security personnel, the following individuals are designated Campus Security Authorities 
(CSAs): 

Title Name Contact 
School Director Ms. Rebeca Rosabal 786-454-5721 
Admission Director Ms. Mirialis Barrios 786-752-0969 
President & CEO; Title IX 
Coordinator Mr. Edward Cordoba edward.cordoba@iti.edu  |  305-554-9281 

Campus Security Personnel — On site during operating hours 
 

The School Director is responsible for collecting crime statistics and preparing and publishing this report each year. 
The CSAs are responsible for a timely response to all reported emergencies and criminal incidents. 
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REPORTING CRIMES AND EMERGENCIES 
In an emergency, or whenever a crime is in progress, call 911 immediately. For non-emergency police matters, call 
MDSO at 305-SHERIFF (305-743-7433). Whenever emergency assistance has been summoned, the School 
Director or another CSA should be notified as soon as possible. 

All crimes, emergencies, and security or safety problems occurring on campus or on adjacent public property, 
including vehicle accidents, injuries, criminal offenses, and suspicious activity, should be reported promptly to the 
School Director or another CSA listed above. Students may also report to any instructor or staff member, who will 
relay the report to the School Director. All crime victims and witnesses are strongly encouraged to report crimes 
promptly to both the institution and MDSO. Prompt reporting allows ITI to issue timely warnings and emergency 
notifications when appropriate and to disclose accurate crime statistics. 

It is ITI's policy that any incident that constitutes a crime under local, state or federal law may be reported to the 
police. Any activity that would constitute a felony, including but not limited to murder, rape and other sex offenses, 
robbery, aggravated assault, burglary, arson and motor vehicle theft, will be reported to MDSO, except that a victim 
of a sex offense, domestic violence, dating violence or stalking may decline to notify law enforcement. 

Incident Reports 
Incident Report Forms are available from the School Director. Faculty and staff must report crimes and emergencies 
so that each incident is properly recorded and followed up, and must complete and file an Incident Report Form 
with the School Director within 48 hours of the incident. 

Voluntary Confidential Reporting 
If you are the victim of a crime and do not want to pursue action within the school or the criminal justice system, 
you may still want to consider making a confidential report. With your permission, the School Director can file a 
report on the details of the incident without revealing your identity. The purpose of a confidential report is to comply 
with your wish to keep the matter confidential while taking steps to ensure the future safety of yourself and others. 
With this information, ITI can keep accurate records of the number of incidents, determine whether there is a pattern 
of crime with regard to a particular location, method or assailant, and alert the campus community to potential 
danger. Reports filed in this manner are counted and disclosed in the annual crime statistics. 

ITI does not employ pastoral counselors or professional counselors. Students and employees who wish to speak 
confidentially may use the community counseling and victim-advocacy resources listed in this report. 

Daily Crime Log 
ITI maintains a daily crime log of all crimes reported to campus security personnel or CSAs that occurred on campus, 
on noncampus property, on public property, or within MDSO's patrol jurisdiction and are reported to ITI. The log 
records the nature, date, time and general location of each crime and its disposition, if known. Entries are made 
within two business days of a report. The log for the most recent 60-day period is open to public inspection upon 
request to the School Director during normal business hours; older portions are made available within two business 
days of a request. Crime logs are retained for seven years. 

TIMELY WARNINGS 
ITI will issue a timely warning to the campus community for any Clery Act crime that occurs within ITI's Clery 
geography, is reported to a CSA or to local police, and is considered by the institution to represent a serious or 
continuing threat to students and employees. The decision to issue a timely warning is made case by case by the 
School Director or designee, considering the nature of the crime, the continuing danger to the campus community, 
and the possible risk of compromising law enforcement efforts. 

Timely warnings are issued as soon as pertinent information is available, in a manner that aids in the prevention of 
similar crimes. They typically include the date, time and nature of the threat and recommended actions, and they 
withhold the names and other identifying information of victims. Warnings are distributed by email and text message 
where available, posted notices on campus bulletin boards, and verbal announcements in class. Anyone with 
information warranting a timely warning should report it immediately to the School Director. If an emergency 
notification is issued for the same circumstances, a separate timely warning is not required, but ITI will provide 
follow-up information as needed. 
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EMERGENCY RESPONSE AND EVACUATION PROCEDURES 
ITI maintains an Emergency Response and Evacuation Plan that includes instructions for administration, faculty, 
staff, students and guests in the event of an emergency. The School Director (referred to in the procedures below 
as the managing director) is responsible for ensuring the evacuation of the campus and for reporting in the case of 
an emergency. 

Emergency Notification 
Upon confirmation of a significant emergency or dangerous situation involving an immediate threat to the health or 
safety of students or employees on campus, ITI will, without delay and taking into account the safety of the 
community, determine the content of the notification and initiate the notification system. ITI will do so unless issuing 
a notification will, in the professional judgment of responsible authorities, compromise efforts to assist a victim or to 
contain, respond to, or otherwise mitigate the emergency. 

Confirmation is made by the School Director or designee, in consultation with MDSO, Miami-Dade Fire Rescue or 
other first responders as appropriate. The School Director or designee then: 

1. Confirms that there is a significant emergency or dangerous situation. 
2. Determines the appropriate segment or segments of the campus community to receive a notification, 

normally the entire campus given its size. 
3. Determines the content of the notification, describing the threat and directing individuals to take specific 

action: lockdown (campus or workplace violence), evacuate (fire, chemical spill, structural hazard), or 
shelter in place (severe weather, outside hazardous release). 

4. Initiates the notification system through in-person and public-address announcements, the fire alarm when 
evacuation is needed, email, and text or phone messages to students and employees. 

ITI will provide follow-up information to the community as needed. Members of the larger community (such as 
parents and visitors) may obtain emergency information through local media and county alerts. Students and 
employees are encouraged to register for Alert Miami-Dade, Miami-Dade County's emergency notification system, 
available on the Miami-Dade County website (miamidade.gov). 

Testing the Emergency Response and Evacuation Procedures 
ITI tests its emergency response and evacuation procedures at least once each calendar year and, in practice, at 
least twice annually. Tests may be announced or unannounced and may be any combination of building evacuation 
(fire, toxic exposure, armed assailant), lockdown, or shelter-in-place (hurricane or severe weather) exercises. ITI 
publicizes its emergency response and evacuation procedures to students and employees in conjunction with at 
least one test each calendar year. Each test is documented with a description of the exercise, the date, the start 
and end times, and whether it was announced or unannounced. Exercise reports are maintained in the campus 
safety log. 

Building Evacuation 
Evacuation is ordered when it is unsafe to remain in the building, for example due to smoke or fire, a natural or 
man-made disaster, a structural failure, or a chemical, biological or radiological release on or near the campus. 

1. The managing director or designee announces the evacuation and initiates the evacuation procedure. 
2. The managing director or designee calls 9-1-1 or activates the building fire alarm. 
3. Visitors, students and staff immediately exit by the nearest marked exit to the designated assembly point. 

Do not stop to gather belongings. Exit locations are posted in each classroom; occupants should familiarize 
themselves with the closest exit. 

4. Occupants should escape danger rather than fight it. Assist others only if doing so does not place your own 
life in jeopardy. Any fire extinguished by school personnel, regardless of size, requires a fire department 
response. 

5. If it is safe to do so, the managing director or designee checks classrooms, labs and staff areas as people 
exit. 

6. Instructors take attendance at the assembly point using class rosters; managers account for staff and 
visitors. Missing persons are reported to the managing director and first responders. No one may leave until 
all occupants are accounted for. 
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7. Occupants remain at the assembly point until instructed otherwise. Once first responders determine the 
threat no longer exists, the managing director announces the "all clear." 

8. The managing director determines, in consultation with ITI administration, whether classes resume or are 
dismissed for the day, and records all pertinent information on the ITI Incident Report Form within two days 
of the event. 

Shelter in Place: Hurricanes, Severe Weather and Hazardous Releases 
South Florida is subject to hurricanes, tropical storms, severe thunderstorms and occasional tornadoes. ITI monitors 
National Weather Service and Miami-Dade County Office of Emergency Management advisories and will close the 
campus in advance of a hurricane or tropical storm when directed by county officials or when conditions warrant. 
Closures are communicated by email, text message and telephone. 

1. The managing director or designee announces the shelter-in-place advisory. 
2. For a tornado or severe wind, move quickly to an interior room or hallway on the lowest floor, away from 

doors, windows and outside walls; avoid large open-span rooms. 
3. For a chemical or biological release near campus, close all exterior doors and windows, seal gaps if 

necessary, shut off air-handling systems and ignition sources, and remain inside. 
4. Remain in place until the proper authority determines it is safe. Affected areas are not reopened until 

cleared by the appropriate agency and authorized by the managing director. 
5. The managing director records all pertinent information on the ITI Incident Report Form within two days of 

the event. 
The Federal Emergency Management Agency offers preparedness information at www.ready.gov. 

Lockdown 
A lockdown is ordered when there is a threat of violence or gunfire on or near campus, or when directed by law 
enforcement. 

1. The managing director or designee announces the lockdown and calls 9-1-1. 
2. If it can be done safely, entry doors to the campus are locked. 
3. Remember RUN – HIDE – FIGHT. If escape is possible, get out. If not, hide in a room that can be locked or 

barricaded, out of sight of windows. 
4. Lock or barricade classroom and lab doors, close blinds, turn off lights, silence phones and remain quiet. 

Do not evacuate if an active shooter is suspected in the building, even if the fire alarm sounds. 
5. When law enforcement arrives, keep your hands visible and follow their directions. Do not leave campus 

until you have been accounted for. 
6. Once law enforcement determines the threat no longer exists, the managing director announces the "all 

clear," accounts for all students, staff and visitors, and determines whether classes will resume. 

Medical Emergency 
1. Alert the managing director or any staff member, who will call 9-1-1. 
2. Staff trained in first aid may render aid until first responders arrive but should not provide medical opinions 

or advice. 
3. The managing director or designee meets first responders and directs them to the individual. 
4. The managing director records all pertinent information on the ITI Incident Report Form within two days of 

the event. 

Bomb Threat or Suspicious Package 
1. The person receiving a threatening call keeps the caller on the line as long as possible, stays calm, and 

signals someone else to notify the managing director and call 9-1-1. Note the caller's voice, accent and 
background noise, and try to learn where the device is, when it is set to go off, what it looks like, and why it 
was placed. 

2. Report any unattended or suspicious package to the managing director immediately. Do not touch or move 
it, and do not use cell phones or radios near it. 
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3. The managing director or designee calls 9-1-1, evaluates the threat with law enforcement, and, if indicated, 
evacuates the building using the evacuation procedure above. 

4. Once the responding agency gives the "all clear," the managing director determines whether classes will 
resume. 

ACCESS TO CAMPUS FACILITIES 
ITI's administrative offices and training facility at 9600 SW 8th St #44, Miami, FL 33174 are open to students and 
staff from 8:00 a.m. to 10:00 p.m. During business hours, the facility is open to students, parents, employees, 
contractors, guests and invitees. During non-business hours, access is by key, if issued, or by admittance by the 
School Director. During extended closures, only individuals with prior written approval are admitted. 

Individuals who are not students or employees are not permitted in instructional areas unless accompanied by a 
staff member or authorized by an appropriate school employee. Emergencies may require changes to posted 
schedules. 

Security Considerations in the Maintenance of Facilities 
ITI maintains its facility in a manner that minimizes hazardous conditions. Areas identified as problematic receive 
security surveys examining issues such as locks, alarms, lighting, landscaping and communications. The School 
Director, campus security personnel and maintenance staff meet regularly during the academic year to review safety 
and security concerns and correct deficiencies. 

Personal Belongings 
Students and staff should keep personal belongings secured. ITI cannot be held responsible for the theft or loss of 
personal belongings. 

SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS 
Crime prevention and personal safety concern all staff, faculty and students at ITI. Students receive information 
about campus security procedures and practices, and about their responsibility for their own security and the 
security of others, during new-student orientation and annually when this report is distributed. Employees receive 
the same information during new-employee orientation and annually. The School Director or designee directs each 
new student and employee to this report, reviews campus-specific reporting and emergency procedures, and 
communicates any change to these policies to current students and staff within five days of the change. 

Throughout the year, ITI offers awareness programs for students and employees on personal safety, crime 
prevention, prevention of sexual assault, dating violence, domestic violence and stalking, hazing prevention, and 
drug and alcohol abuse prevention. Presentations may be given by ITI staff or guest speakers, including law 
enforcement and victim-services professionals. Programs are announced on student bulletin boards and by email. 

ALCOHOL AND DRUG-FREE SCHOOL AND WORKPLACE POLICY 
This policy is adopted in accordance with the Drug-Free Schools and Communities Act and its implementing 
regulations (34 CFR Part 86) and the Drug-Free Workplace Act (41 U.S.C. Chapter 81). The intent of this policy is 
to make clear that illegal drugs and alcohol abuse are incompatible with studying or working at ITI, and to offer help 
to those who need it. 

Standards of Conduct 
ITI explicitly prohibits: 

• The unlawful possession, use, solicitation, manufacture, distribution or sale of illicit drugs or alcohol, 
including prescription medication without a valid prescription, on ITI premises or within a 200-foot perimeter 
of property owned, leased, operated or controlled by ITI, or at any ITI-sponsored activity, on or off site. 

• Being impaired by or under the influence of drugs or alcohol while at school, at work, on ITI premises, at an 
externship site, or on school business. 
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• Possession, use, solicitation or sale of drugs or alcohol away from school premises when that conduct 
adversely affects work or academic performance, the safety of the individual or others, or the institution. 

The sale of alcoholic beverages without a proper license is unlawful in Florida (F.S. 562.12), and under Florida law 
it is unlawful for any person under 21 to possess alcoholic beverages (F.S. 562.111). Although Florida permits the 
medical use of marijuana under state law, marijuana remains a controlled substance under federal law, and its 
possession or use on ITI property or at ITI activities is prohibited. 

Institutional Sanctions 
ITI will impose disciplinary sanctions on students and employees who violate these standards of conduct, consistent 
with local, state and federal law. Sanctions may include a warning, required completion of an education or treatment 
program, probation, suspension, and expulsion from school or termination of employment. Violators may also be 
referred to law enforcement for prosecution. To assist in enforcing drug and underage drinking laws, ITI may notify 
local and state law enforcement when a violation occurs. 

ITI may require an employee to submit to a drug or alcohol test for cause, meaning when there is reasonable 
suspicion of impairment, such as evidence of drugs or alcohol on or near the employee, conduct suggesting 
impairment, negative performance patterns, or unexplained absenteeism. ITI may also require a test after an 
accident, when an on-the-job accident or injury occurs under circumstances suggesting possible drug or alcohol 
involvement. An employee will be given an opportunity to explain the circumstances before any final employment 
action is taken. 

Legal Sanctions 
Violations of drug and alcohol laws carry criminal penalties. Examples under Florida law: 

• Possession of a controlled substance is generally a third-degree felony, punishable by up to 5 years in 
prison and a $5,000 fine (F.S. 893.13). 

• Possession of 20 grams or less of cannabis without a valid medical marijuana authorization is a first-degree 
misdemeanor, punishable by up to 1 year in jail and a $1,000 fine (F.S. 893.13). 

• Sale, manufacture or delivery of a controlled substance may be a first-, second- or third-degree felony. The 
penalty increases significantly within 1,000 feet of a school or college. 

• Possession of alcohol by a person under 21 is a second-degree misdemeanor for a first offense (F.S. 
562.111). Selling or giving alcohol to a person under 21 is also a crime (F.S. 562.11). 

• Driving under the influence carries fines, license suspension and possible imprisonment (F.S. 316.193). 
Federal law (21 U.S.C. § 844 and related provisions) also provides penalties for possession and trafficking of 
controlled substances, including imprisonment, fines, forfeiture of property, and loss of eligibility for certain federal 
benefits. Florida courts may offer eligible defendants pretrial intervention or drug court programs (F.S. 948.08 and 
397.334), which require supervised treatment and monitoring. Failure to complete these programs can result in 
prosecution and sentencing on the original charge. 

Drug and Alcohol Abuse Education, Prevention and Assistance 
Substance abuse can affect anyone. ITI encourages anyone who is struggling with drugs or alcohol, or who is 
concerned about a family member, friend or co-worker, to seek help. Speak to the person in a supportive, non-
confrontational way and encourage treatment. ITI provides drug and alcohol abuse prevention information during 
orientation and in its annual awareness programming. The following confidential resources are available: 

Resource Contact 
SAMHSA National Helpline (free, confidential, 24/7 
treatment referral) 1-800-662-4357 

988 Suicide & Crisis Lifeline Call or text 988 
211 Miami (community resource and crisis helpline) Dial 2-1-1 
Miami Behavioral Health Center 3850 West Flagler Street, Miami, FL 33134  |  305-774-3300 

 

ITI distributes this policy annually to all students and employees and conducts a biennial review of its drug and 
alcohol abuse prevention program to determine its effectiveness, implement needed changes, and ensure that 
sanctions are consistently enforced. 
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WEAPONS 
The unauthorized possession or use of any weapon on ITI property, at an externship site, or at any ITI-sponsored 
activity is strictly prohibited and is cause for immediate dismissal. Weapons include firearms, ammunition, 
explosives, knives and any other item used or intended to be used to threaten or cause harm. Violations will also 
be reported to law enforcement. 

HAZING 

Policy Statement 
ITI prohibits hazing in any form, whether it occurs on or off campus and regardless of the willingness of any person 
to participate. Although ITI does not have recognized student clubs or organizations, this policy applies to all 
students, employees and any group of students. 

Definitions 
Under the Stop Campus Hazing Act, hazing means any intentional, knowing or reckless act committed by a person, 
whether individually or in concert with others, against another person or persons regardless of the willingness of 
such other person or persons to participate, that is committed in the course of an initiation into, an affiliation with, 
or the maintenance of membership in a student organization, and that causes or creates a risk, above the 
reasonable risk encountered in the course of participation in the institution or the organization, of physical or 
psychological injury. Examples include: 

• Whipping, beating, striking, electronic shocking, placing of a harmful substance on someone's body, or 
similar activity. 

• Causing, coercing or otherwise inducing sleep deprivation, exposure to the elements or confinement to a 
small space, extreme calisthenics, or other similar activity. 

• Causing, coercing or otherwise inducing another person to consume food, liquid, alcohol, drugs or other 
substances. 

• Causing, coercing or otherwise inducing another person to perform sexual acts. 
• Any activity that places another person in reasonable fear of bodily harm through threatening words or 

conduct. 
• Any activity against another person that includes a criminal violation of local, state, tribal or federal law. 
• Any activity that induces, causes or requires another person to perform a duty or task that involves a 

criminal violation of local, state, tribal or federal law. 
A student organization is an organization at ITI, such as a club, society, association or other group, in which two 
or more of the members are enrolled students, whether or not the organization is established or recognized by ITI. 

Under Florida law (F.S. 1006.63), hazing is any action or situation that recklessly or intentionally endangers the 
mental or physical health or safety of a student for purposes including initiation or admission into, or affiliation with, 
any organization. Hazing that results in serious bodily injury or death is a third-degree felony, and hazing that 
creates a substantial risk of physical injury or death is a first-degree misdemeanor. Consent of the victim is not a 
defense. 

How to Report Hazing 
Anyone who experiences, witnesses or learns of hazing should report it to the School Director (786-454-5721) or 
any Campus Security Authority listed in this report. Reports may be made anonymously in writing to the School 
Director. If anyone is in immediate danger, call 911. 

Investigation Process and Sanctions 
The School Director, or a designee who has no conflict of interest, will promptly investigate each report. The 
investigation includes interviews of the reporting person, the respondent(s) and witnesses and a review of relevant 
evidence. Respondents will be notified of the allegations and given an opportunity to respond. Findings are made 
using the preponderance of the evidence standard, and the parties are notified in writing of the outcome. Students 
found responsible are subject to sanctions up to and including expulsion; employees are subject to discipline up to 
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and including termination. Conduct that may be criminal will be referred to law enforcement. Any student 
organization found responsible for a violation will be listed in ITI's Campus Hazing Transparency Report. 

Campus Hazing Transparency Report 
As required by the Stop Campus Hazing Act, ITI publishes a Campus Hazing Transparency Report on its website, 
updated at least twice each year, identifying any student organization found responsible for a violation of ITI's hazing 
policy. To date, no findings have been made. 

Hazing Prevention and Awareness Programs 
ITI's hazing prevention program includes information on hazing, this policy, and how to report hazing, provided to 
all new students during orientation and to employees during new-employee orientation, with annual reminders when 
this report is distributed. The program is designed to reach the entire campus community and to encourage students 
to recognize hazing, understand that consent does not make hazing acceptable, and intervene safely as bystanders. 

SEXUAL ASSAULT, DATING VIOLENCE, DOMESTIC VIOLENCE AND STALKING 

Policy Statement 
ITI prohibits the offenses of dating violence, domestic violence, sexual assault and stalking, as defined below. These 
offenses violate ITI policy and are subject to disciplinary action, up to and including expulsion or termination of 
employment, in addition to any criminal penalties. ITI is committed to maintaining a safe work and academic 
environment free of sexual misconduct. ITI also prohibits sex discrimination, including sexual harassment, under 
Title IX of the Education Amendments of 1972. 

When a student or employee reports to ITI that he or she has been a victim of dating violence, domestic violence, 
sexual assault or stalking, whether the offense occurred on or off campus, ITI will provide a written explanation of 
the person's rights and options as described in this section. 

Title IX Coordinator 
Mr. Edward Cordoba, President & CEO, Title IX Coordinator 
InterAmerican Technical Institute, 9600 SW 8th St #44, Miami, FL 33174  |  305-554-9281  |  
edward.cordoba@iti.edu 

Definitions Under the Clery Act (34 CFR 668.46) 
Dating violence is violence committed by a person who is or has been in a social relationship of a romantic or 
intimate nature with the victim. The existence of such a relationship is determined based on the reporting party's 
statement and with consideration of the length of the relationship, the type of relationship, and the frequency of 
interaction between the persons involved. Dating violence includes, but is not limited to, sexual or physical abuse 
or the threat of such abuse. It does not include acts covered under the definition of domestic violence. 

Domestic violence is a felony or misdemeanor crime of violence committed by a current or former spouse or 
intimate partner of the victim; by a person with whom the victim shares a child in common; by a person who is 
cohabitating with or has cohabitated with the victim as a spouse or intimate partner; by a person similarly situated 
to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime occurred; 
or by any other person against an adult or youth victim who is protected from that person's acts under the domestic 
or family violence laws of that jurisdiction. 

Sexual assault is an offense that meets the definition of rape, fondling, incest or statutory rape as used in the FBI's 
Uniform Crime Reporting program: 

• Rape: the penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another person, without the consent of the victim. 

• Fondling: the touching of the private body parts of another person for the purpose of sexual gratification, 
without the consent of the victim, including instances where the victim is incapable of giving consent 
because of age or temporary or permanent mental incapacity. 

• Incest: sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law. 
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• Statutory rape: sexual intercourse with a person who is under the statutory age of consent. In Florida, the 
age of consent is 18. 

Stalking is engaging in a course of conduct directed at a specific person that would cause a reasonable person to 
fear for his or her safety or the safety of others, or to suffer substantial emotional distress. 

Definitions Under Florida Law 
Domestic violence (F.S. 741.28): any assault, aggravated assault, battery, aggravated battery, sexual assault, 
sexual battery, stalking, aggravated stalking, kidnapping, false imprisonment, or any criminal offense resulting in 
physical injury or death of one family or household member by another family or household member. "Family or 
household member" includes spouses, former spouses, persons related by blood or marriage, persons who are or 
were residing together as a family, and persons who have a child in common. 

Dating violence (F.S. 784.046): violence between individuals who have or have had a continuing and significant 
relationship of a romantic or intimate nature. The relationship must have existed within the past six months, must 
have been characterized by the expectation of affection or sexual involvement, and must have involved interaction 
over time and on a continuous basis. It does not include violence in a casual acquaintanceship or between 
individuals who have only engaged in ordinary fraternization in a business or social context. 

Sexual assault: Florida law does not use the term "sexual assault." The comparable offense is sexual battery 
(F.S. 794.011), meaning oral, anal or female genital penetration by, or union with, the sexual organ of another, or 
the anal or female genital penetration of another by any other object, without consent. Sexual battery does not 
include an act done for a bona fide medical purpose. 

Stalking (F.S. 784.048): willfully, maliciously and repeatedly following, harassing or cyberstalking another person. 
Aggravated stalking includes making a credible threat to the person, or stalking in violation of an injunction or court 
order. 

Consent (F.S. 794.011): intelligent, knowing and voluntary consent, which does not include coerced submission. 
Consent shall not be deemed or construed to mean the failure by the alleged victim to offer physical resistance to 
the offender. For purposes of ITI's disciplinary process, consent must be clear, knowing and voluntary. It cannot be 
given by a person who is incapacitated by alcohol or drugs, asleep, unconscious, or otherwise unable to understand 
the nature of the act. Consent to one act does not imply consent to another, past consent does not imply future 
consent, and consent may be withdrawn at any time. Giving in is not the same as giving consent. 

Primary Prevention and Awareness Programs 
ITI's primary prevention and awareness program is provided to all incoming students and new employees during 
orientation. It includes a statement that ITI prohibits dating violence, domestic violence, sexual assault and stalking; 
the definitions of these offenses and of consent in Florida; safe and positive options for bystander intervention; 
information on risk reduction; and the information in this section about reporting, disciplinary procedures, possible 
sanctions, and available services. Ongoing prevention and awareness campaigns for students and employees 
include the annual distribution of this report, posted materials, and periodic presentations by ITI staff or outside 
professionals. 

Recognizing Abusive Behavior 
Abuse can be emotional, verbal, psychological, sexual or physical. Warning signs include frequent yelling at a 
partner, blaming a partner for one's own faults, name-calling, controlling behavior, constant accusations of infidelity, 
isolation from friends and family, and any physical violence or forced sexual activity. 

Bystander Intervention 
Bystander intervention means safe and positive options that may be carried out by an individual or individuals to 
prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual assault or stalking. 

• Notice the situation and evaluate whether someone needs help. 
• Assume responsibility. Be ready to act even if others do not. 
• Speak up if you see someone being pressured, isolated, or given alcohol with apparent intent to 

incapacitate them, or leaving with someone while intoxicated. 
• Remind friends that sexual contact with an incapacitated person is against the law. 
• Use distraction or diversion, such as interrupting the situation, or recruit help from others or staff. 
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• Offer support to a person you suspect is being abused, and model respectful behavior. 
• Keep yourself safe. Call 911 whenever you feel it is necessary. 

Risk Reduction 
Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase 
empowerment for victims in order to promote safety and to help individuals and communities address conditions 
that facilitate violence. Responsibility for sexual violence always rests with the perpetrator, never with the victim. 

• Be aware of your surroundings. Walk with others to your car, and have your keys ready. 
• Do not accept rides from people you do not know. 
• When meeting someone new, meet in a public place, tell a friend where you are going and when you expect 

to return, and have a plan to leave. 
• Communicate your boundaries clearly. It is never too late to say "no." 
• Trust your instincts. If someone makes you uncomfortable, leave the situation. 
• Watch your drink and do not leave it unattended. 

Procedures Victims Should Follow 
If you are the victim of sexual assault, dating violence, domestic violence or stalking: 

• Get to a safe place and call 911 if you are in danger. 
• Seek medical attention. The Roxcy Bolton Rape Treatment Center at Jackson Memorial Hospital (1611 

NW 12th Ave, Miami, FL 33136; 305-585-7273) provides free, confidential 24-hour medical care, forensic 
examinations and counseling. 

• Preserve evidence. It may be needed to prove the offense or to obtain a protective order. If possible, do not 
bathe, shower, douche, use the restroom, brush your teeth, eat or drink, or change clothes before a medical 
exam. Place any clothing already removed in a paper (not plastic) bag. Do not clean the area where the 
assault occurred. For dating violence, domestic violence and stalking, keep text messages, emails, social 
media posts, voicemails, photographs of injuries, and a written log of incidents. 

• Note the names and descriptions of anyone who may have witnessed the incident. 

Reporting Options 
Victims have the right to report the offense to law enforcement, to the school, to both, or to neither. Reports should 
be made as soon as possible. 

• Law enforcement: call 911, or MDSO at 305-SHERIFF (305-743-7433). The MDSO Special Victims 
Bureau (1701 NW 87 Ave, Suite 100, Doral, FL 33172; Sexual Crimes 305-715-3300) investigates sexual 
offenses. 

• ITI: the Title IX Coordinator (305-554-9281, edward.cordoba@iti.edu), the School Director (786-454-5721), 
the Admission Director (786-752-0969), or the Financial Aid Office (305-504-0751). 

Victims have the option to notify law enforcement, to be assisted by ITI personnel in notifying law enforcement if 
they choose, or to decline to notify law enforcement. Filing a police report does not obligate a victim to prosecute. 

Protective Orders 
Victims may seek an injunction for protection from the Miami-Dade County Clerk of Court, Domestic Violence Unit, 
for domestic violence (F.S. 741.30), dating violence, sexual violence and repeat violence (F.S. 784.046), or stalking 
(F.S. 784.0485). There is no filing fee. Assistance is available from the Miami-Dade County Court (305-324-2900), 
the State Attorney's Office (305-547-0100; Domestic Crimes Unit 305-547-0140; Sexual Battery Unit 305-547-
0115), and the victim-service organizations listed below. ITI will fully comply with and help enforce any protective 
order, no-contact order, restraining order or similar lawful order issued by a criminal, civil or tribal court or by ITI. A 
person who holds such an order should provide a copy to the School Director. ITI may also issue institutional no-
contact directives. 

Services, Accommodations and Protective Measures 
ITI will provide written notification to students and employees who report victimization about available services, both 
on campus and in the community, including counseling, health, mental health, victim advocacy, legal assistance, 
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visa and immigration assistance, student financial aid, and other services (see the Resource Directory at the end 
of this report). 

ITI will also provide written notification of available options for, and assistance in changing, academic, transportation 
and working situations, and protective measures. Examples include changes to class schedules or sections, 
externship site assignments, work schedules, assistance with transportation, and no-contact directives. ITI will make 
such accommodations and protective measures available if the victim requests them and if they are reasonably 
available, regardless of whether the victim chooses to report the crime to law enforcement. To request 
accommodations or protective measures, contact the Title IX Coordinator. 

Confidentiality 
ITI will maintain as confidential any accommodations or protective measures provided to a victim, to the extent that 
doing so does not impair its ability to provide them. ITI will protect the identity of any alleged victim, witness or third-
party reporter, and will not include personally identifying information about the victim in publicly available 
recordkeeping, including the Clery Act daily crime log and timely warnings, unless that person specifically waives 
confidentiality or disclosure is required by law. 

Institutional Disciplinary Procedures 
ITI's disciplinary procedures for cases of alleged dating violence, domestic violence, sexual assault and stalking 
apply to students and employees. Conduct that also constitutes sexual harassment under Title IX is addressed 
under ITI's Title IX grievance process, which follows the Department of Education's Title IX regulations (34 CFR 
Part 106) currently in effect. 

ITI's proceedings will: 

• Provide a prompt, fair and impartial process from the initial investigation to the final result. Proceedings are 
generally completed within 60 to 90 days of a report; the timeline may be extended for good cause, with 
written notice to both parties explaining the reason. 

• Be conducted by officials who do not have a conflict of interest or bias for or against the accuser or the 
accused, and who receive annual training on these offenses and on how to conduct an investigation and 
hearing process that protects the safety of victims and promotes accountability. 

• Provide the accuser and the accused equal opportunities to have others present during any meeting or 
proceeding, including the opportunity to be accompanied by an advisor of their choice. ITI does not limit the 
choice of advisor, but may restrict the advisor's participation, applying any restrictions equally to both 
parties. 

• Provide timely notice of meetings at which the accuser or accused, or both, may be present. 
• Provide the accuser, the accused and appropriate officials timely and equal access to any information that 

will be used during informal and formal disciplinary meetings and hearings. 
• Use the preponderance of the evidence standard, meaning it is more likely than not that the policy 

violation occurred. 

Steps in the Process 
1. Report and initial assessment. The Title IX Coordinator contacts the reporting party, provides written 

information about rights, options, resources and supportive measures, and determines whether the matter 
will proceed under the Title IX grievance process or the procedures below. 

2. Notice. When an investigation begins, both parties receive written notice of the allegations, the process, 
and their right to an advisor. 

3. Investigation. A trained investigator interviews the parties and witnesses, gathers evidence, and gives both 
parties an equal opportunity to review and respond to the evidence before a final investigative report is 
completed. 

4. Determination. A trained decision-maker, who is not the investigator or the Title IX Coordinator, determines 
whether a policy violation occurred and, if so, the sanction. For Title IX sexual harassment matters, this 
includes a live hearing at which each party's advisor may ask relevant questions of the other party and 
witnesses. 

5. Written outcome. Both parties are simultaneously informed in writing of the result of the proceeding, 
including any sanction and the rationale; the procedures for appeal; any change to the result before it 
becomes final; and when the result becomes final. 
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6. Appeal. Either party may appeal in writing within five business days of receiving the outcome, on the 
grounds of procedural irregularity that affected the outcome, new evidence that was not reasonably 
available and could affect the outcome, or conflict of interest or bias. Appeals are decided by ITI's 
Designated Appeals Officer, who did not take part in the investigation or determination. Appeals may be 
submitted through the School Director. Both parties are notified of the appeal result simultaneously and in 
writing. 

Possible Sanctions and Protective Measures 
Following a final determination, ITI may impose one or more of the following sanctions: written warning; required 
counseling or education; no-contact directive; change of class schedule or externship placement; disciplinary 
probation; suspension; expulsion from the institution; and, for employees, suspension or termination of employment. 
Protective measures available to the victim include no-contact directives, schedule changes, and the other 
accommodations described above. 

Retaliation 
ITI prohibits retaliation against any person who reports an offense, files a complaint, or participates in an 
investigation or proceeding. Retaliation is a separate violation of ITI policy and will result in disciplinary action. 

REGISTERED SEX OFFENDERS 
Information about registered sexual offenders and predators in Florida, including those who may be enrolled at, 
employed by or volunteering at ITI, is available from the Florida Department of Law Enforcement (FDLE) Sexual 
Offender and Predator Registry at offender.fdle.state.fl.us or by calling 1-888-357-7332. Information is also 
available from the Miami-Dade Sheriff's Office. 

RECORDS AND FERPA 
Records created and maintained by ITI's campus security personnel for law enforcement purposes are not 
education records under the Family Educational Rights and Privacy Act (FERPA). Other information reported to 
CSAs may be protected education records. FERPA does not prohibit the disclosure of statistical, non-personally 
identifiable information such as the statistics in this report. 
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CRIME STATISTICS 
The statistics below include Clery Act crimes reported to ITI's Campus Security Authorities and to local law 
enforcement that occurred on campus, on public property within or immediately adjacent to the campus, and in or 
on noncampus buildings or property owned or controlled by ITI. ITI does not have on-campus student housing. 
Statistics include crimes reported through confidential reporting. Crimes are counted in the calendar year in which 
they were reported. 

Statistics were compiled by the School Director from ITI incident reports and CSA reports, and through a request 
to the Miami-Dade Sheriff's Office for crimes reported within ITI's Clery geography. 

Criminal Offenses 

Offense 
On Campus Public Property Noncampus 

2023 2024 2025 2023 2024 2025 2023 2024 2025 
Criminal Homicide 
Murder and non-negligent 
manslaughter 0 0 0 0 0 0 0 0 0 

Manslaughter by negligence 0 0 0 0 0 0 0 0 0 
Sex Offenses 
Rape 0 0 0 0 0 0 0 0 0 
Fondling 0 0 0 0 0 0 0 0 0 
Incest 0 0 0 0 0 0 0 0 0 
Statutory rape 0 0 0 0 0 0 0 0 0 
Other Offenses 
Robbery 0 0 0 0 0 0 0 0 0 
Aggravated assault 0 0 0 0 0 0 0 0 0 
Burglary 0 0 0 0 0 0 0 0 0 
Motor vehicle theft 0 0 0 0 0 0 0 0 0 
Arson 0 0 0 0 0 0 0 0 0 

 

VAWA Offenses 

Offense 
On Campus Public Property Noncampus 

2023 2024 2025 2023 2024 2025 2023 2024 2025 
Domestic violence 0 0 0 0 0 0 0 0 0 
Dating violence 0 0 0 0 0 0 0 0 0 
Stalking 0 0 0 0 0 0 0 0 0 

 

Arrests and Disciplinary Referrals 

Offense 
On Campus Public Property Noncampus 

2023 2024 2025 2023 2024 2025 2023 2024 2025 
Arrests 
Liquor law violations 0 0 0 0 0 0 0 0 0 
Drug law violations 0 0 0 0 0 0 0 0 0 
Illegal weapons possession 0 0 0 0 0 0 0 0 0 
Disciplinary Referrals 
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Offense 
On Campus Public Property Noncampus 

2023 2024 2025 2023 2024 2025 2023 2024 2025 
Liquor law violations 0 0 0 0 0 0 0 0 0 
Drug law violations 0 0 0 0 0 0 0 0 0 
Illegal weapons possession 0 0 0 0 0 0 0 0 0 

 

Hazing 
Hazing Incidents (2025) On Campus Public Property Noncampus 
Hazing incidents reported 0 0 0 

Hazing statistics are required beginning with calendar year 2025. ITI began collecting hazing statistics on January 1, 2025. 

Hate Crimes 
There were no hate crimes reported in 2023, 2024 or 2025 on campus, on public property, or on noncampus 
property. Hate crimes are reported by category of bias (race, religion, sexual orientation, gender, gender identity, 
ethnicity, national origin and disability) and include any of the criminal offenses above, as well as larceny-theft, 
simple assault, intimidation, and destruction, damage or vandalism of property, that are motivated by bias. 

Unfounded Crimes 
No crimes were withdrawn as "unfounded" by sworn or commissioned law enforcement personnel in 2023, 2024 or 
2025. 

Definitions of Reportable Locations 
• On campus: any building or property owned or controlled by ITI within the same reasonably contiguous 

geographic area and used by ITI in direct support of, or in a manner related to, its educational purposes. 
• Public property: all public property, including thoroughfares, streets, sidewalks and parking facilities, that 

is within the campus or immediately adjacent to and accessible from the campus. 
• Noncampus building or property: any building or property owned or controlled by a recognized student 

organization, or any building or property owned or controlled by ITI that is used in direct support of its 
educational purposes, is frequently used by students, and is not within the same reasonably contiguous 
area as the campus. 

RESOURCE DIRECTORY 

Resource Contact 
Emergency (police, fire, medical) 911 
Miami-Dade Sheriff's Office, non-emergency 305-SHERIFF (305-743-7433) 
MDSO Special Victims Bureau, Sexual Crimes 1701 NW 87 Ave, Suite 100, Doral, FL 33172  |  305-715-3300 
Roxcy Bolton Rape Treatment Center (Jackson 
Memorial) 1611 NW 12th Ave, Miami, FL 33136  |  305-585-7273 (24 hours) 

Florida Domestic Violence Hotline 1-800-500-1119 
National Domestic Violence Hotline 1-800-799-7233 
Florida Sexual Assault Hotline 1-888-956-7273 

State Attorney's Office, Miami-Dade 305-547-0100  |  Domestic Crimes 305-547-0140  |  Sexual Battery 
305-547-0115 

Miami-Dade County Court 305-324-2900 
Miami Behavioral Health Center (counseling, 
mental health) 3850 West Flagler Street, Miami, FL 33134  |  305-774-3300 

SAMHSA National Helpline 1-800-662-4357 
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Resource Contact 
988 Suicide & Crisis Lifeline Call or text 988 
211 Miami (community services, including legal and 
immigration referrals) Dial 2-1-1 

FDLE Sexual Offender and Predator Registry offender.fdle.state.fl.us  |  1-888-357-7332 
ITI Title IX Coordinator 305-554-9281  |  edward.cordoba@iti.edu 
ITI School Director 786-454-5721 
ITI Financial Aid Office (student financial aid 
assistance) 305-504-0751 

By: ______________________________________ 
Edward Cordoba, President and C.E.O. 
InterAmerican Technical Institute 
Email: edward.cordoba@iti.edu 


